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Dear 401(k) Plan Participant, 

Welcome to your new retirement plan portal!  Please follow the login instructions below to complete the 
enrollment process, or if you've already enrolled via hardcopy, to login directly to your account.  This 
enrollment kit contains helpful investment information, retirement calculators, FAQ's and more.  The login 
instructions on this page pertain only to your initial login.

Perfect401(k)™ is brought to you by The Everington Companies (Everington Consulting, Inc. and Wellington 
Consulting Services, Inc.) working in partnership with Charles Schwab, who were selected by your 
employer to deliver the services needed to run your company's 401(k) retirement plan. 

We at Perfect401(k) appreciate your business and look forward to assisting you now and in the future 
towards a rewarding retirement. 

INITIAL LOG-IN INSTRUCTIONS

1) Visit  https://www.perfect401k.com/user-central

2) Click on the “Participant Portal ” button on the right-hand side of the web page.

3) Fill in User Name & Password

 Your initial user name is your Social Security Number without dashes (XXXYYZZZZ)

 Your initial password is your Date of Birth without dashes (MMDDYYYY)

4) Follow the easy 5-Step Enrollment Wizard.

 Please Note:  Once you have changed your user name and password, you must use your new 
credentials for all subsequent logins.  You will be unable to login again using your SSN and DOB.

5) Review your account to ensure your information is correct.

 Please note:  If enrolling for the first time, please allow 24 hours for processing before logging 
back into your account.

Should you have any questions please feel free to contact us at your convenience. 

Best Regards, 
Your Perfect401(k)™ Team 
Everington Companies

You’re All Set to Log-In 

mailto:info@perfect401k.com
https://perfect401k.com/user-central/


Your 401(k) offers you the freedom to choose an investment approach that is tailored to suit your needs.  Below is a summary of the 
three Investor Profiles and their corresponding descriptions followed by more detailed information.  Please read carefully the 
information provided below to determine which Investor Profile is right for you.    

SUMMARY OF YOUR 401(K) INVESTMENT OPTIONS 

Investor Profile (A): Summary Description: 

Investor Profile (B): 

Investor Profile (C): 

To get started enrolling, visit:  www.perfect401k.com/user-central. 

INVESTOR PROFILE (A):  PERFECT401(k)’S “PRO” ACCOUNT PORTFOLIO: 

For help with deciding which PRO Account is appropriate for you, fill out the “Asset Allocation Worksheet” in your sign-up kit.  

CONSERVATIVE RISK PORTFOLIO
        (Target: 40% Equities, 60% Fixed Income) 

      MODERATE RISK PORTFOLIO 
 (Target: 70% Equities, 30% Fixed Income) 

  AGGRESSIVE RISK PORTFOLIO 
 (Target: 100% Equities, 0% Fixed Income) 

Fully Managed “PRO Account" Portfo lio 

 “Brokerage-Window” Account (PCRA) 

Perfect401(k)'s Target-Risk Portfolios or simply “PRO Accounts” are suitable for 
any investor and make investing for retirement a breeze.  Our professional advisors 
will manage your money without the high fees or account minimums typically 
associated with such a service.  Pick ONE of the three portfolios and you’re all set! 

Creating a Custom Core Funds Portfolio is great for the investor who doesn’t have the 
time to research thousands of investment options.  Your plan has a short list of a 
dozen or so ‘Core’ investment options that you can choose from to create your 
own custom portfolio.  You can see all the current investment offerings on the next 
page. 

A self-directed PCRA account (P ersonal Choice Retirement Account) gives the savvy 
investor full rein to trade stocks, bonds, mutual funds and ETF’s; participants must 
execute any and all trade orders. Note:  Your employer reserves the right to restrict 
this type of account and may not be available to your plan.   

The above Risk Portfolios are samples only.  
Actual Portfolios may vary and are subject to 
change without notice. 

Customized Core Funds Portfolio: 

Precious Metals Short Term Bond Balanced Fund Large Blend
Emerging Markets Total US Market Real Estate Cash & Equivalents

Investment Options Summary Guide 

http://www.perfect401k.com/user-central


INVESTOR PROFILE (B): CUSTOMIZED CORE FUNDS PORTFOLIO 

PLAN CORE INVESTMENT TRADING MENU

Below are your plan’s core investment options.  You may use these funds to create your own customized portfolio. The funds are organized 
according to investment category.  You cannot use any other funds in the customized portfolio other than those listed here.  To find out 
more information including performance data and expense ratios, login to the participant portal at: www.perfect401k.com/user-central 

DOMESTIC EQUITY 

 SMALL CAP  MID CAP
SWSSX Schwab Small-Cap Index Fund VIMAX Vanguard Mid-Cap Index Fund 

 ALLOCATION (50%-70%)
VIMAX Vanguard Balanced Index Fund 

INTERNATIONAL EQUITY 

 EMERGING MARKETS  FOREIGN LARGE CAP
VEMAX Vanguard Emerging Mkts Index VTWSX 

SWISX 
Vanguard World Stock Index 
Schwab International Index Fund 

FIXED INCOME 

 MONEY MARKET (Equivalent)
SBS Schwab Bank Savings 

 INTERMEDIATE-TERM BONDS
WFBIX Blackrock US Total Bond Index Fund 

 

 SHORT TERM BONDS
VSCSX Vanguard Short-Term Bond Index 

 LONG TERM BONDS
SWRSX Schwab Treasury Inflection-Protected Bond Index 

 HIGH YIELD BONDS
VWEAX Vanguard High Yield Corporate 

SPECIALTY 
 PRECIOUS METALS  COMMODITIES

OGMIX Oppenheimer Gold & Precious Minerals VMIAX Vanguard Materials Index Fund 

 FINANCIALS
VFAIX Vanguard Financials Index Fund 

 TECHNOLOGY
VITAX Vanguard Info Tech Index Fund 
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 LARGE CAP
SWPPX Schwab S&P 500 Index Fund 
SWTSX Schwab Total Stock Mkt  Index 
TILIX TIAA-CREF Large Growth Index 
TILVX TIAA-CREF Large Value Index 

 REAL ESTATE
DFREX DFA Real Estate Sec Portfolio Fund 

 HEALTH CARE
VHCIX Vanguard Healthcare Index Fund 

The above list is for reference purposes only.  
For a complete and up-to-date list of available 
core funds, login to your account online.  

http://www.perfect401k.com/user-central


*The above Risk Portfolios are samples only. Actual Portfolios may
vary and are subject to change without notice. 

Perfect401(k)'s  "PRO Account" Target-Risk Portfolios 

Updated:  2/5/2018

Investor PROFILE (A) - Personal 401(k) Account Management 
Unsure how to invest? No problem! The Perfect401(k)™ offers three Professionally Managed Mutual Fund Portfolios  you may 

choose from that will best fit your investment preferences. Just select the right one for you, and we do the rest! 

CONSERVATIVE RISK PORTFOLIO

MODERATE RISK PORTFOLIO 

AGGRESSIVE RISK PORTFOLIO

     Short-Term Bond: 60%           Cash & Equivalents: 25%

 Short-Term Bond: 30% Mid Blend: 15%
Financial: 15%

     Precious Metals: 15%   Financial : 15%        
International Equity: 10%
Technology: 10%

(Target: 40% Equities, 60% Fixed Income) 

This risk portfolio is for an investor with a low tolerance for short-term risk and a short-term 
investment horizon. These investment choices will likely maintain more consistent values from 
year to year, but may not grow as fast overall. 

(Target: 70% Equities, 30% Fixed Income) 

This risk portfolio is for an investor who can tolerate some volatility in terms of their account 
value over time and generally don’t expect to start drawing down these funds for at least five 
years. 

(Target: 100% Equities, 0% Fixed Income) 

This risk portfolio is for an investor who is willing to trade potentially high account volatility for the 
increased chance of getting a higher rate of return over the long haul. This investor should not expect to 
begin withdrawing these funds for at least ten years. 

     Precious Metals: 15%          

 Precious Metals: 15% 
 Cash & Equivalents: 25% 

     Cash & Equivalents: 35%   
     Mid Blend: 15%   
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Should I contribute Traditional or Roth money to my 401(k)?

TRADITIONAL AND ROTH 401(K) IN GENERAL: 

Whether to contribute to a traditional 401(k) or a Roth account is a deceptively complicated question because there are so 
many variables to consider, but there are some guidelines that one may find helpful. When you contribute to a traditional 401(k), 
you’re contributing on a pre-tax basis, i.e.: you’re getting a tax break upfront from your salary; however, you will still be required to 
pay taxes on that money when it is withdrawn at retirement.  A Roth account by contrast requires that you pay taxes on that money 
up front (so no tax break), but then your contributions and associated earnings can then be withdrawn tax-free at retirement. 

ROTH 401(K) IN MORE DETAIL: 

The Roth 401(k) account, funded with after-tax money, entered the retirement community in 2006. The benefits associated 
with the Roth 401(k) depend largely on your point of view.  When you put this after-tax money into your Roth 401(k), withdrawals 
taken after you reach age 59.5 will be tax-free if the account has been funded for at least five years. This prospect of tax-free money 
throughout retirement is what attracts many participants to elect Roth deferrals.  Likewise, the prospect of receiving revenue from 
tax dollars today rather than decades from now is attractive from IRS’ point of view.

CONTRIBUTING TO BOTH TRADITIONAL AND ROTH 401(K): 

As long as your plan allows for Roth, you have the option to contribute to either or both traditional and Roth 401(k).  But 
regardless of whether you choose traditional, Roth or a combination of the two, the maximum annual amount you can contribute is 
the same since that limit is on a per-person, not a per-source basis.  The contribution limit for 2017 is currently set at $18,000 for those 
under age 50 and $26,000 for those age 50 and above. 

EMPLOYER MATCHING CONTRIBUTIONS AND TAXABILITY: 

As with traditional 401(k) employee contributions, Roth contributions may be eligible for an employer match, subject to the 
plan’s provisions. However, all matching dollars are allocated to a pre-tax account regardless of whether one makes traditional or Roth 
contributions.  Additionally, any 401(k) loan repayments are deferred from salary and credited to the participant’s pre-tax account – 
again, regardless if one is making traditional or Roth salary contributions.  (Not all plans allow for loans.  Talk to your HR department for details). 

HOW DO I KNOW WHICH TO CHOOSE? 

(Continued on page 2) 

Traditional vs. Roth 401(k) 

The logical follow up question and indeed the one we hear most often is “Which is better?”  Despite the varied opinions 
among financial planners, the financial press and industry pundits, there is no right or wrong answer to this question.  This is 
because the perceived advantages of deferring either Pre-Tax, Roth or a combination thereof are based on the personal 
circumstances of each participant.  
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The Case for Roth Deferrals 

The conventional wisdom of the financial press often suggests that younger employees stand to benefit the most from Roth. 
That conclusion is based on the premise that a young worker’s income and associated tax bracket will continue to increase as they 
grow older, therefore their current income and associated tax rate will be lower now than it will be in the future, so it may be more 
advantageous to pay taxes now when the tax rate is lower.   The corollary of this paradigm then is that older employees should take 
advantage of the tax-break now since they would reap fewer benefits from Roth than their younger counterparts due to an assumed 
shorter time horizon to retirement and higher tax bracket. 

There is certainly merit to this conclusion, however one’s decision should not be made in a financial vacuum devoid of other
considerations that may affect any current and future tax liability.  Participants would be wise to take their entire financial planning 
picture into account.  Participants should consider the inclusion of any employer contributions made for their benefit (recall that all 
employer contributions are made with pre-tax dollars), other tax deductions, expected Social Security benefits or inheritances as well 
as any other assets outside their retirement plan when evaluating their overall personal situation.   

The Case for Traditional Deferrals 

Consider for a moment the argument that a young worker’s effective tax rate may actually be highest when they are first 
starting out and so should consider deferring pre-tax money instead.  Since this is a little more complicated, we’ll use John as an 
example:  John is a single, 29-year-old graphic designer with no children, living with a roommate in the city.  Compare that to Jane who
is a married, 45-year-old part-time graphic designer with 2 children, living with her husband in their home in the suburbs.  John will
file taxes as a single filer with no other deductions (perhaps except for student loans – all else equal, and yes that’s a big assumption).  
Jane and her husband on the other hand will be filing jointly with mortgage and dependent deductions to reduce their taxable liability.  
Now consider that John’s 401(k) is currently his sole source of income at retirement.  (Unlike Jane, John does not currently have any 
annuities, CD’s, property holdings, stock market holdings, inheritance, trust fund, defined benefit pension, ect. and is also skeptical of 
whether he will receive much benefit from Social Security, if at all). 

Everyone’s financial situation is unique and this is only meant to serve as a reference for you as you consider your own financial position and whether to defer traditional or Roth 
money (or a combination of the two) into your 401(k) plan.   This of course was a simplified scenario and did not take every financial consideration and tax deduction into account.  
This does not constitute receiving financial advice and should not be construed as such.    For specific help, please consult an appropriate financial professional.   

QUESTIONS? 

Contact the financial and retirement professionals at Everington's Private Client Service Group:

Cheryl Greer 

Pension Consultant & Registered Investment Advisor 
    cgreer@perfect401k.com 
(703) 744-6085 – Direct Line

Traditional vs. Roth 401(k) 

So, with a clearer picture of John’s current financial position in mind, if we also assume he will have zero debt and only his 
401(k) income at retirement, we can conclude that he will assume a substantially lower tax liability (and perhaps even a lower tax 
bracket) at retirement since he expects he will be able to live comfortably on a substantially more modest income.  So, you can see 
from John’s case that he may well benefit from making traditional deferrals and taking the tax deduction now, rather than putting it 
off if he believes his taxable income will be lower at retirement.  Of course, his personal and financial situation may evolve over 
time so it is a good idea to revisit this question periodically.  
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Complete this form if you would like to consolidate your other retirement accounts into your new 401(k) account.  
Please sure to also enroll either online (www.perfect401k.com) or by completing the hardcopy Enrollment forms.

Employer Name: 

Personal Email: 

ROLLOVER FUNDS FROM AN OUTSIDE RETIREMENT ACCOUNT

MAIL CHECK TO: 

EVERINGTON COMPANIES 
Attn: Schwab Bank Rollovers 
14325 Willard Rd, Suite 104 

Chantilly, VA 20151 

Rollover Valet™ Request Form 

Date of 1st Roth deferral:  
(Approx)

Amount of Roth deferrals:
(Amt withheld, excl. earnings) 

*For Roth accounts held for less than 5 years, earnings may still be considered taxable.  The above information will be used to establish 
your tax liability (if any) and may also help prevent the possibility of your account being over-taxed, in the event of a distribution. 

Has your Roth account been open for more or less than 5 years? 

More than 5 years 

Less than 5 years 

Full Name: 

Phone Number: 

If open for less than 5 years,
Please answer the following*:

For ROTH Accounts ONLY: 
(Required) 

STEP 1: 

• For Employer-Sponsored Retirement Plan Rollovers (ex: 401k):  Contact your previous employer and inform them
that you wish to rollover your account into your new employer's 401(k) plan.

• For IRA Rollovers:  Contact the customer service department of your rollover IRA custodian (ie: Bank, Mutual
Fund company, Insurance Company, Brokerage Firm, Credit Union, etc.).

STEP 2: Inititate the distribution from that account (by going online, obtaining a form, calling, ect.) and provide 
them with the information below regarding how the check should be made payable and where it should be mailed.  

FBO: 401(k) Plan

FCC: 

*If the CSTC # is not pre-filled, then leave it blank or contact your representative.
Note:  FBO & FCC are optional but strongly encouraged, as these fields clarify ownership.

Have Questions or Need Assistance?  Contact Us:

Fax: (703) 774-3222

Your Plan Representative's Name is: 

|Phone: (877) 836-1993 ext:Email: |

STEP 3:  Complete and return this form to Wellington with a recent statement attached for each retirement account that you 
wish to rollover (via email, fax, etc).  If you have questions or need assistance, please contact us using the information listed below.

MAKE CHECK PAYABLE TO:
Charles Schwab Bank, Acct #*: 



Use this questionnaire to help you select the appropriate Target Risk Portfolio. Enter the point value that best 
describes your reaction to each statement below. Please answer each question for an accurate 

recommendation. 

HOW DO YOU FEEL ABOUT RISK? 
Strongly 
 Agree 

Somewhat 
Agree 

Somewhat 
Disagree 

Strongly 
Disagree 

POINTS 

If I inherited $10,000, I would invest it all in the stock market. 
Nothing ventured, nothing gained. 

40 30 20 10 

I prefer investments designed for performance and growth 
over investments with low risk 

40 30 20 10 

Rather than the excitement of a quick “killing” in the stock 
market, I prefer making money in a safer environment. 

10 20 30 40 

I believe that investing conservatively, over a long period of 
time, can improve my financial situation. 

10 20 30 40 

I don’t mind taking a few investment risks in order to get a 
greater return. 

40 30 20 10 

When it comes to my finances, I avoid things that are 
unpredictable or risky. 

10 20 30 40 

WHAT ARE YOUR SAVINGS CIRCUMSTANCES? Enter Point Value on Corresponding Line 

Do you have an emergency fund with 3 to 6 months 
expenses? 

YES (25) NO (0) 

When do you foresee an emergency in which you would 
have to access that emergency fund? 

1-5 YRS (0) 6-10 YRS (25) 10+ YRS (50) 

When do you expect to retire? 1-5 YRS (0) 6-10 YRS (25) 10+ YRS (50) 

YOUR INVESTMENT RATING AND ASSET ALLOCATION MODEL SELECTION Recommended
Model

125 Points or Less 

For the conservative investor with a low tolerance for short-term risk. 
Conservative investment choices will likely maintain more consistent 
values from year to year. However, conservative investments have a 
great deal of long-term inflation risk and may not outpace inflation. 

CONSERVATIVE 

130-290 Points

For the moderate investor who tends to divide investment between 
those with higher short-term risk and those with lower short-term risk, 
but not necessarily evenly. You are able to tolerate some uncertainty for 
a great rate of anticipated return. 

MODERATE 

291 Points or More 

For the aggressive investor and have a high tolerance for short-term risk. 
You are willing to accept a greater degree of volatility in the financial 
markets over the short-term. You choose investments that fluctuate over 
the short-term, but over the long-term are expected to produce much 
higher returns.  

AGGRESSIVE

Asset Allocation Worksheet 

POINTS

Total Points: 



DEVELOPING YOUR PERSONAL INVESTMENT STRATEGY 

When you build a house, you need a blueprint. When you take a long trip to a new destination, you need a road map. In planning for retirement, 

you need a clear idea of how much you will need to live on and where that income will come from. 

The road to a successful retirement begins with a plan. The first part of that plan involves deciding how much you will need to live on during 

retirement. Your expenses will generally be less in retirement than they were while working. 

Recent studies show that retirees usually need about 80% of their pre-retirement income to live comfortably. The chart below shows how much 

income you will need for retirement based on your last annual salary before you retired, using the basic 80% rule. Although these numbers are a 

good representation of what you will need, your specific retirement will have different numbers depending on your expenses. 

RETIREMENT INCOME 
NEEDED 

Annual Salary 
Before 

Retirement 

Needed 
Retirement 

Income 

$20,000 $16,000 

$30,000 $24,000 

$40,000 $32,000 

$50,000 $40,000 

$75,000 $60,000 

YOUR RETIREMENT 
RESOURCES

Years to 
Retirement 

Inflation 
Factor* 

Investment 
Factor** 

5 1.16 5.87 

10 1.34 14.49 

15 1.56 27.15 

20 1.81 45.76 

25 2.09 73.11 

30 2.43 113.28 

35 2.81 172.32 

40 3.26 259.06 

****Assume 3% annual inflation 
****Assume 8% annual investment return 
****Future investment returns cannot be  
****predicted and your actual returns and 
zzzprincipal value will differ. 

MONTHLY INVESTMENT CALULATION

Line Number Example You 

Line 1 – Your current yearly income. $30,000 $ 

Line 2 – Yearly Income you need at retirement. 
$24,000 

(80% of $30,000) 
$ 

Line 3 – Social Security Benefit $7,500 $ 

Line 4 – Annual Income you will need to replace through 
savings and personal assets. 
(Subtract Line 3 from Line 2) 

$16,500 $ 

Line 5 – Adjust current income for inflation by 
multiplying Line 4 by the inflation factor from the 
accompanying table. For this example, we assume 20 YRS 
left to retirement.  
Thus, we multiply $16,500 by 1.81. 

$29,865 $ 

Line 6 –Value of your current assets (home value less 
mortgaged owed, savings, investments, etc.) adjusted 
for inflation  
(Example: $100,000 multiplied by inflation factor of 
1.81). 

$181,000 $ 

Line 7 – What lump sum at retirement will you need to 
have to give you the yearly income in Line 5 to last 
throughout retirement?  
Multiply Line 5 by Line 10***. 

$298,650 $ 

Line 8 –Subtract Line 6 from Line 7 to find how much you 
will need to save. 

$117,650 $ 

Line 9 – How much will you have to set aside each year 
in order to work toward your retirement goal of 
$117,650? Divide Line 8 by the investment factor in the 
accompanying table.  
(Example: $117,650/45.76) 

$2,571 $ 

Line 10 – The amount you will need to invest each month 
toward your retirement. Divide Line 9 by Line 12. 

$214 
Monthly 

Investment 
$ 

Retirement Calculator 



WHAT IS A 401(k)? 

A 401(k) plan  is a retirement savings plan established by an employer for the benefit of  its employees. Employees benefit from a 401(k) 

through  pre‐tax  &  tax‐deferred  savings.  The  result  is  that  the  deferred  taxation  allows  for  much  greater  compounding  of  contributions 
compared to a taxable savings account. 

WHY SHOULD I SAVE IN A 401(k)? 

There are many reasons why you should save in a 401(k) plan. One of the most important reasons is that the fastest way to build a retirement 

“nest egg” can be to save pre‐tax. Pre‐tax contributions reduce your taxable income, and allow you to make greater contributions than you 

could make to a taxable savings account. During the contribution/accumulation phase, your funds will grow faster because the taxes are 

deferred until you withdraw the funds. If your company offers a match on your contributions, you have even more motivation to save. 

HOW DOES A 401(k) WORK? 

Getting started is easy. You simply select a dollar amount or percentage to have deducted from each paycheck. Shortly after you submit your 

forms to your Human Resources department you will notice the 401(k) contributions being deducted from your paycheck and deposited into 

your 401(k) account. You can change your contribution amount at any time. 

HOW MUCH SHOULD I SAVE? 

While Social Security may provide some benefit in retirement, most experts agree that the payout from Social Security will not be enough to 

enjoy a well‐rounded retirement. Each person’s amount needed to save will be different. The general rule of thumb  is that you will need 

about 10X your current annual  income at  retirement. So,  if  you earn $50,000 you may need a  retirement account worth approximately  
$500,000. If you would like a better idea of how much you will need, please take five minutes to complete the short Retirement Calculator to 

calculate your number. Need more help? You can always contact your Perfect401(k) representative for advice specific to your circumstances. 

HOW SHOULD I INVEST MY MONEY IN THE 401(k) PLAN? 

This 401(k) plan offers many different investment options. The plan has retained the services of an SEC‐registered investment advisory firm, 

Wellington Consulting Services,  Inc., to help you with managing your account. You can choose one of the three Pro Accounts, or you can 

choose   from   amongst   the   core  investment   options.   Self‐directed   “Brokerage‐Window”   accounts   may be available,   as   well.   Please consult 
your Perfect401(k) representative for details. 

WHEN CAN I TAKE THE MONEY OUT? 

With a tax‐qualified retirement account, such as your 401(k) account, you are unable to access the funds while you are employed by the plan 

sponsor,  although  there  are  may  be  exceptions.  Under  certain  circumstances,  you  may  be  able  to  borrow  against  your  account,  take  a  
hardship distribution, or qualify for an in‐service distribution. These are plan‐specific provisions and may not be available in your company’s 

retirement plan. 

WHEN DO I PAY TAXES? 

You will pay taxes on the amount withdrawn from the account in the form of a direct distribution (cash payment of funds). Funds taken as a 

direct distribution will be considered taxable  income  for the year  in which the withdrawal occurred.  If you withdraw your funds prior to 

reaching age 59 ½ there is an additional 10% penalty unless an exemption applies. 

WHAT HAPPENS TO MY MONEY IF I LEAVE THE COMPANY? 

If you leave your employer you will no longer be able to contribute to the plan. You will have the opportunity to rollover your funds to your 

new employer’s plan, to an IRA, or take a direct distribution (cash payment). It is generally wiser to rollover your funds to another retirement 

account in order to avoid paying the early withdrawal penalties. 

WHERE CAN I GO FOR MORE INFORMATION? 

Your company has retained the services of the Wellington Consulting Services, Inc. to offer advice relating to your retirement account, such 

as  how  much  you  should  save  and  your  investment  options.  Below,  you  will  find  our  contact  information  to  speak  with  one  of  our  
representatives. You can also visit our website (www.perfect401k.com) for more information. 

(877) 836‐1993  |  info@perfect401k.com  |  14325 Willard Rd.  |  Suite 104  |  Chantilly, VA  | 20151

Frequently Asked Questions 
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EVERINGTON CONSULTING, INC. 

Everington Consulting, Inc. provides pension administration services that include the design, setup, and record keeping for most 
types of qualified retirement plans. We specialize in 401(k) and Profit Sharing Plans. 

Within this capacity, we provide the required legal documentation to establish retirement plans, perform all required annual 
compliance testing, as well as prepare the appropriate tax forms for the plan sponsor.  

For over 20 years, our staff has provided expertise in pension plan design and recordkeeping. Everington Consulting, Inc. is highly 
qualified with its combination of both Qualified Pension Administrators (QKA’s) and Certified Financial Planners (CFP’s). This has led 
to more satisfied plan sponsors and has helped our clients become better prepared for retirement. 

WELLINGTON CONSULTING SERVICES, INC. 

Wellington Consulting Services, Inc. is a Registered Investment Advisor with the SEC. Wellington Consulting provides employees with 
investment advisory services, including actively-managed investment portfolios. 

Our Managed Model Portfolios are an essential element of our retirement plan product. This popular advisory service allows each plan 
participant, if desired, to delegate the management of their retirement plan account to Wellington Consulting Services, Inc. Wellington 
also offers individualized investment and retirement advice for each retirement plan participant. Our objective is to help plan 
participants most effectively plan and save for retirement. 

We have always maintained a full-disclosure relationship with our clients. As a fee-only investment advisory firm we successfully 
eliminate any conflict of interest. Our goal is always the same as our clients’; to grow account values as fast as possible with the least 
amount of designated risk. 

About Us 
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